                              INTERNAL POSITION 
Position Title:  Community Support Worker – part time- permanent

Program /Team       Discovery Team. 

Position Summary:  Ensures the well-being of clients in the program and promotes their development. A key component of this job is to assist clients in their social, emotional, educational and recreational development in a manner, which promotes their increased independence, and inclusion in the community. Involves working with clients with challenging behaviours. Job Description available from Reception
.
Reports to:              Crystal Mackenzie, Discovery Team Coordinator

Hours of Work:      32.5 hours per week, Monday to Friday.
Location:                 Based out of the Garth Homer, Discovery program area.

Skills and abilities:   The successful candidate has:
· Experience and knowledge of community based programming
· An interest in supporting adults with developmental disabilities to participate in community based activities
· Effective interpersonal and communication skills and good time and general management skills.
· Experience and knowledge of supporting clients with challenging behaviours
· An interest in supporting adults to communicate using augmentative communication
Required Qualifications: 
· A diploma in human services or a related field and/or relevant experience.
· One year relevant experience within the social service sector.
· Experience in the delivery of personal care
· Mandt or Non Violent Crisis Intervention training.
· Minimum 6 months supporting individuals with high needs and challenging behaviours

Wage rate: See Wage Grid for Community Support Worker in Appendix A of the collective agreement (Step 1 - $21.63 per hour).

[bookmark: _GoBack]Closing Date:  4.00 p.m. on Thursday March 17th 2022.
.
Effective Date:   April 4th 2022

Applications should be submitted to: Amber Woodworth, Manager Client Services.
This position is open to all qualified individuals
This position requires Union membership. 

GHS is committed to inclusive hiring practices, providing equitable opportunities for minorities including: women, Indigenous peoples, persons with disabilities, members of visible minorities and LGBTQIA2S+ applicants.














